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Week 5 Discussion 2: Response to Dr. Brown
Hello Dr. Brown
Since laws vary from place to place, organizations should create assessment processes that are flexible enough to be customized to match the different laws in each different place (Trenerry & Paradies, 2012). Organizational psychologists designing assessment programs should confer with their legal advisors in the different places in which they will work to confirm their understanding of current laws and the implications for assessment design (Ryan & Tippins, 2010). Nonetheless, to avoid excessive and unnecessary alterations from being made to the assessment processes, organizations should create common objectives of the assessment processes (Ryan & Tippins, 2010). Furthermore, the assessment processes should have common standard general structures to prevent them from being too flexible. As such, only the specific elements of the assessment processes should be altered to match the laws in different places (Ryan & Tippins, 2010).
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